Your employer funds a program
which provides you with
compensation if you lose your job
for reasons beyond your control.
This state-administered program
supplies you with a percentage of
your previous income to temporarily
provide for your basic needs. The
amount of these benefits is based on
your past earnings record and varies
by your state of residence.

You or your survivors are eligible
for workers’ compensation benefits
if disability or death results from
an occupation illness or injury. In
cases of disability, your company’s
carrier will pay all qualified medical
expenses related to your injury, as
well as provide you with disability
income at a prescribed percentage of
your weekly wage up to maximum
allowable limits.

Harry Hardworker
123 This Street
Thattown, US 99999

Prepared Exclusively For:
$ 1,079.00
$ 1,761.00
$ 1,004.00
$ 1,690.00
$ 1,041.00
$ 2,243.00

Retired Individual
Retired Couple
Disabled Individual
Disabled/Spouse and One Child
Widow(er)
Young Widow/Two Children

Average 2008 Social Security Benefits

Each year you pay a percentage of your income into a form of retirement
commonly know as Social Security. Your employer matches your contribution.
All contributions are paid to the Social Security Administration.
The purpose of Social Security is to provide you with a minimum level of
income at retirement or survivor income for your family in the event of your
death or disability. Social Security is not intended to be your only source of
income. Instead it is meant to supplement the retirement plans, insurance
programs, savings, and other personal investments you will accumulate during
your working years.
Call your local Social Security Office for details on obtaining a complete
history of your eligible earnings.

Social Security

Unemployment Compensation

Worker’s Compensation
About this Summary

This summary was prepared by Joule Industries and Employee Benefits Communications. The figures shown are
estimates only and are based on Joule Industries’s employee records, Summary Plan Descriptions, Policy Manuals,
and other sources of data. All information is as of June 30, 2009 unless otherwise noted.
The benefits listed are subject to the actual provisions of each plan and supporting legal documents. This summary
does not in itself establish eligibility to participate in any benefit plan or imply future participation. Changes in
salary, benefit rates and benefit elections after June 30, 2009 will be reflected in next year’s summary.
Every effort has been made to communicate your benefits accurately. However, the possibility of error does exist.
Any discrepancies should be reported immediately to Human Resources.
We hope this summary will be helpful to you and your family in planning for your financial security.

Total Compensation Statement

From The
President

Special Letter to
Your Employees

Dear Employee:
Despite all the challenges over the last several months, Joule Industries has remained committed to providing you with a solid,
competitive benefits package as part of your total compensation.
To help you better understand your total compensation, we are providing this personalized statement that includes descriptive highlights
of your salary and benefits. We know that your salary is important, but the Company also provides a comprehensive healthcare plan
including medical, dental, prescription drug, and vision coverage, a 401(k) retirement plan, life and accident coverage, short and long
term disability coverage, paid holidays, paid vacation, and other benefits. This statement briefly outlines the current benefits provided by
Joule Industries, along with their costs.
Please take the time to review this information carefully. Should you discover any discrepancies or require assistance in understanding
its contents, please contact the Human Resources Department.
Thanks for your hard work and contributions to the success of Joule Industries.
Sincerely,
Manny Degrees
President

Benefit Coverage and Plan Selections

Annual Cost To:
Benefit Plan

Coverage

Employee

Joule Industries

HMO Family
HMO Family
Family

$2,000.00
$500.00
$100.00

$8,000.00
$1,000.00
$200.00

$95,000.00
$80,000.00
$160,000.00

$0.00
$192.00
$0.00

$228.00
$0.00
$60.00

$10,000/$5,000

$0.00

$30.00

$461.00/week
$2,000/month

$0.00
$0.00

$220.00
$300.00

Up to 6%
6%

$0.00
$2,400.00
$3,060.00
$8,252.00
$0.00

$2,400.00

Health Care:
Medical Care Plan
Dental Care Plan
Vision Care Plan

Life Insurance:
Basic Life and AD&D (2 X) + UniCare
Optional Life (2 X)

Business Travel Accident Insurance:
Dependent Life Insurance:
Spouse/Child

Disability Insurance:
Short Term Disability
Long Term Disability

Retirement Savings Plan / 401(k):
Employer Match
Employee Deferral

Social Security:
Total Benefits Cost:
Base Salary as of March 31, 2009:
2009 Bonus:
Value of Total Compensation Provided by Joule
Industries:
Joule Industries’s Benefits Contribution as a
Percentage of Base Salary:
Base Salary Includes Paid Time Off:

$3,060.00
$15,798.00
$40,000.00
$1,000.00
$56,798

39%
A Real Eye-Opener

Vacation – Based on Years of Continuous Service – Up to a Maximum of 20 Days per Year
Holidays – 8 Days per Year
Sick & Personal Days – 5 Days per Year

A Snapshot of Your Total Compensation

The following chart illustrates how your gross pay and the Joule Industries estimated
annual cost for your benefits combine to form your total compensation package.

Insurance: 18%

Salary & Bonus: 72%

Benefits: 28%
Government: 6%
Retirement: 4%
Values shown are
percentages of
total compensation.

