Your Total Compensation
Your
Company
Contribution Contribution

Indirect Pay
Direct Pay
Annual Salary

$57,500.00

Basic Life, AD&D

Hendrick Motorsports provides basic term insurance in the amount of one times your annual earnings, subject to a maximum of
$50,000. You may apply for optional life insurance for up to five times your annual earnings, subject to a maximum of
$500,000. Coverage is available to cover your spouse and child as well. Your basic death benefit is $50,000.00. You are covered
for $100,000.00 of supplemental life insurance. You have elected spouse coverage of $0.00, and child coverage of $0.00.

$0.00

$126.00

Long-Term Disability

You currently participate in the voluntary long-term disability plan. If you participate in this plan and suffer a long-term
disability, the plan will pay you up to 60% of your predisability earnings, subject to the plan’s maximum monthly benefit.
Generally disability benefits begin after 90 days of disability and are payable until age 65. Since this program is voluntary and is
paid for with after-tax dollars, the benefits received from this program are free from income tax.

$346.32

$0.00

Short-Term Disability

You currently do not participate in the voluntary short-term disability plan. If you participate in this plan, you may elect to
receive up to 60% of your average weekly compensation. The maximum benefit under this plan is $1,000 per week. Benefits
are payable after 30 days of disability. Benefit payments are available for up to 9 weeks. Since this plan is paid for through your
after tax voluntary contributions, all benefits received under this plan would not be subject to income taxes.

$0.00

$0.00

Medical

You have elected Employee coverage in the medical / dental plan.

$0.00

$3,289.76

Social Security, Unemployment,
Workers Compensation

Federal and state-mandated plans.

$5,751.72

$6,718.71

401(k) Retirement Plan

Hendrick Motorsports's 401(k) plan helps you provide for a sound financial future. This plan consists of your contribution and
a discretionary employer-matching contribution. Currently, Hendrick Motorsports will match at a rate of $.50 for each pre-tax
dollar you save up to 4% of your compensation, subject to IRS limits.

$5,263.96

$1,503.99

(Includes Holiday, Vacation, and Sick Time of $6,413.46)
As a result of favorable tax treatment of certain benefit items, the above number may
not match your W-2.

Holidays

$1,990.38

Hendrick Motorsports recognizes 9 paid holidays. The holidays are New Year’s
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Friday after Thanksgiving, Christmas Eve, and Christmas Day.

Vacation

$3,317.31

Hendrick Motorsports provides time off with pay to give you a chance to rest,
relax, and pursue special interests. After your first year of employment you will
be eligible for 10 days, and after year 7 years you are eligible for 15 days. Our
records indicate you were eligible for 15 days vacation as of 12/31/2007.

Sick Leave

$1,105.77

As a full-time employee, you shall be allowed up to five sick leave days per year
with pay.

2007 Overtime Premium
VIPC
CIP
Total Direct Pay
Total Indirect Pay
Total Compensation

$2,331.87
$11,329.00
$4,025.00
$75,185.87
$11,638.46
$86,824.33

Survivors’ Benefits
In the event of your death, benefits are provided to your designated
beneficiaries as follows:
Basic Life Insurance
$50,000.00
Supplemental Life Insurance
$100,000.00
401(k) Balance as of 12/31/07
$35,542.94
Social Security Lump Sum
$255.00
Total Lump Sum
$185,797.94
Social Security may provide a monthly benefit for your dependents.

TOTAL Cost of Indirect Pay for Harry Hardworker

$11,638.46

Interest
Earnings Rate

Estimated Future Value
In 10 Years
In 20 Years
At Age 65

6%

$143,988.94

$338,199.20

$843,573.74

7%

$154,924.04

$389,764.73

$1,073,357.02

8%

$166,696.09

$449,845.92

$1,371,321.77

As of December 31, 2007 your account balance was $35,542.94. You are
deferring 8% in the 401(k) Savings Plan.
Note: The above projections are for illustrative purposes only and should not be
relied upon as a true projection of your retirement and savings plans. It is
assumed for illustration that your earnings remain fixed, your present level of
contribution continues, and that the company's matching contribution continues
at the same level as well.

About this statement
This statement is based on information made available from Hendrick Motorsports’ records,
summary plan descriptions, policy manuals, and other sources of data. All information is
as of December 31, 2007 unless otherwise noted. All insurance rates and elections are as
of January 1, 2007. The preparation and distribution of this statement is not deemed a
guarantee of continued employment for any period.

2007

Personal Compensation
and Benefits Statement

While every effort has been made to report information accurately, all details furnished,
including eligibility for benefits, must be governed by the provisions of the plan documents.
Please bring any errors to the attention of William Littlejohn or Wendy Hays in Human
Resources at (704) 453-2894 or (704) 455-0673.
The benefits descriptions in this statement are provided for information purposes only.
Nothing in this statement should be read or interpreted to guarantee you any benefits for
a specific period of time. Hendrick Motorsports reserves the right to change or eliminate
any of these benefits in its sole discretion to the extent allowed by applicable law.

Phone Numbers & Web Sites:
All of the websites may be accessed via Hendrick Motorsports Link. For specific benefits information, select the HR tab, then the link for Benefits and
Programs.

Plan

Plan Sponsor

Telephone

Website

401(k) Plan

Wachovia

1-800-377-9188

www.wachovia.com/401k

Medical Plan

UnitedHealth Care 1-866-633-2446

www.myuhc.com

Dental Plan

MetLife

https://mybenefits.metlife.com

Prescription Plan

UnitedHealth Care 1-800-922-1557

www.myuhc.com

Life and AD&D Plans

MetLife

1-800-275-4638

myHMS

Short-Term Disability

MetLife

1-800-275-4638

myHMS

Long-Term Disability

MetLife

1-800-275-4638

myHMS

Employee Assistance Program

McLaughlin and
Young

1-800-633-3353 www.myemployeeservices.com
704-529-1428

Flexible Spending Account

Storick Group

1-866-238-1971

1-800-275-4638

www.mbicard.com

Hendrick Motorsports has a tradition of excellence in racing. Our success is the result of the hard work and dedication of our employees.
Your contributions are greatly appreciated and our company is committed to providing your with a work environment and career that are
professionally and financially rewarding and that offer opportunity and
growth.
Our commitment to our employees is reflected in our values, in our
culture and in the compensation and benefits we offer. Your salary represents only a portion of your total compensation. Offering a competitive benefits package enhances your compensation by providing benefits
that are valuable to you and your family.
To help you understand the “whole picture” of your compensation
package at Hendrick Motorsports, we have prepared a personalized
statement showing each of your benefits and the company’s contribution towards them. This statement will provide you with
a better understanding of the full value of your pay and
benefits. We hope you find this information valuable and
informative.
On behalf of the Hendrick family, thank you for your loyalty and hard work. Our past has been storied and our
future is bright because of you.

Harry Hardworker
123 Motor Drive
Charlotte, NC 28227
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Prepared Exclusively For:

Harry Hardworker

